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Winners Recruitment Modern Slavery Policy 2023

Introduction: 
Winners Recruitment is committed to preventing modern slavery and human trafficking in all its forms. We recognise our responsibility to ensure that our business and supply chains are free from exploitation. This modern slavery statement outlines the actions we have taken to identify, prevent, and address any potential risks of modern slavery within our organization.

Our Business: 
Winners Recruitment is an independent recruitment agency and consultancy based in Truro. We specialise in temporary and permanent recruitment services, matching job seekers with various clients across multiple industries. Our mission is to provide ethical and fair employment opportunities to individuals while assisting our clients in meeting their workforce needs.

Our Policies and Procedures:
We have implemented robust policies and procedures to prevent modern slavery within our organisation. These include:
1.	Recruitment and Vetting: We have established rigorous recruitment and vetting processes to ensure that all individuals engaged with our agency are legally entitled to work and are treated with respect and dignity.
2.	Compliance with Employment Laws: We are committed to complying with all relevant employment laws and regulations, including those related to wages, working hours, and worker rights. We regularly review and update our policies to ensure ongoing compliance.
3.	Supplier Due Diligence: We conduct due diligence on all our suppliers to assess their compliance with modern slavery laws. We strive to work with suppliers who share our commitment to ethical practices and human rights.
4.	Employee Awareness and Training: We provide regular training to our employees to raise awareness about the risks of modern slavery and human trafficking. This training equips our staff with the knowledge and skills needed to identify and report any potential incidents.
5.	Whistleblowing Policy: We maintain a confidential and anonymous whistleblowing policy to encourage employees, clients, and suppliers to report any concerns related to modern slavery. We take all reports seriously and investigate them promptly.
6.	Continuous Improvement: We are committed to continuously improving our practices to combat modern slavery. We regularly review our policies, procedures, and supply chains to identify and address any potential risks.

Supply Chain: 
We recognise that our supply chain plays a crucial role in our efforts to combat modern slavery. We work closely with our suppliers to ensure they uphold the same high standards we set for ourselves. We require our suppliers to comply with all applicable laws and regulations, including those related to modern slavery.

Future Actions: 
Winners Recruitment is dedicated to ongoing improvement in the prevention of modern slavery. We will continue to:
1.	Collaborate with industry partners, NGOs, and government agencies to stay informed about best practices and emerging risks.
2.	Review and enhance our due diligence procedures to identify and mitigate any risks of modern slavery within our supply chains.
3.	Engage with our clients and suppliers to promote responsible business practices and encourage transparency.
4.	Monitor and report on our progress in combating modern slavery to ensure accountability and transparency.

Conclusion: At Winners Recruitment, we are fully committed to eradicating modern slavery and human trafficking in all its forms. We strive to create a working environment that is free from exploitation, where individuals are treated fairly and with respect. We will continue to work diligently to strengthen our policies, procedures, and partnerships to prevent modern slavery and protect human rights within our operations and supply chains.




Ethical Trading Initiative – Respect for workers worldwide


1:
Employment is freely chosen – There is no forced, bonded or involuntary prison labour, employees are free to leave their employment at any time after reasonable notice given

2:
Freedom of association and the right to collective bargaining are respected
Where the freedom of association and collective bargaining is restricted under law, we facilitate, and do not hinder, the development of parallel means for independent and free association and bargaining. 
Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain collectively.

3:
A safe and hygienic working environment shall be provided, adequate streps shall be taken to prevents accidents and injuries and workers shall receive regular and recorded health and safety training. 
Access to clean and working restroom facilities and accommodation, where provided, shall be clean, safe and meet the basic needs of the workers.

4: 
Child labour shall not be used; and young persons under the age of 18 shall not be employed at night or in hazardous conditions and risk assessments to be carried out for each young person and all government legalities for working hours must be adhered to.

5: 
Living wages are paid; wages paid for a standard working hour will meet the national legal standards.
All workers shall be provided with written and understandable information about their employment conditions in respect of wages before they enter employment and about the particulars of their wages for the pay period concerned each time they are paid. 

6:
Working hours are not excessive; working hours must comply with the working time directive; working hours will not exceed 48 hours per week, expect when worker has opt’d out of the limitations. 

7:
There is no discrimination in the hiring, compensation, access to training, promote, termination or retirement based on rase, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership or political affiliation.

8:
No harsh or inhumane treatment is allowed; physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other forms of intimidation shall be prohibited.


Winners Recruitment are a Disability Confident Employer and have a Gangs master’s Licence (regulating the provision of workers to the UK fresh produce sector- agriculture, horticulture, shellfish gathering and any associated processing and packaging)
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