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Winners Recruitment Equality and Diversity Policy
1. Policy Statement
Winners Recruitment is committed to promoting equality, diversity, and inclusion across all aspects of our business. We believe that every individual should have equal opportunities in the workplace, free from discrimination, harassment, or victimisation. Our aim is to create an inclusive culture where differences are valued, respected, and celebrated, ensuring fair treatment for all candidates, clients, and employees.
2. Scope
This policy applies to:
· All employees of Winners Recruitment.
· All candidates registered with our agency.
· All clients, suppliers, and partners we work with.
It covers all areas of recruitment, selection, training, career development, pay, promotion, and service delivery.
3. Our Commitments
Winners Recruitment will:
· Treat all individuals with dignity, respect, and fairness.
· Ensure that recruitment and selection processes are based solely on skills, qualifications, and suitability for the role.
· Provide equal access to job opportunities regardless of:
· Age
· Disability
· Gender or gender reassignment
· Marriage or civil partnership
· Pregnancy and maternity
· Race, ethnicity, nationality, or cultural background
· Religion or belief
· Sex
· Sexual orientation
· Challenge and eliminate unlawful discrimination wherever it is identified.
· Promote inclusive employment practices by working closely with partners such as local Job Centres, Reed in Partnership, and Disability Cornwall employers.
· Support individuals facing barriers to employment by providing tailored guidance, mentoring, and fair access to opportunities.
4. Responsibilities
· Management: Ensure this policy is implemented, communicated, and reviewed regularly.
· Employees: Treat colleagues, candidates, and clients with respect, following the principles of this policy.
· Recruitment Consultants: Apply inclusive and non-discriminatory practices when shortlisting and interviewing candidates.
· Clients: Encouraged to uphold the same standards when engaging with our candidates.
5. Implementation
To ensure our commitments are met, Winners Recruitment will:
· Provide training for staff on equality, diversity, and unconscious bias.
· Monitor recruitment practices and outcomes to identify and address potential inequalities.
· Work with local organisations, including disability support groups and community partners, to improve access to employment.
· Make reasonable adjustments to accommodate candidates and employees with disabilities.
· Provide clear channels for raising concerns regarding discrimination, harassment, or unfair treatment.
6. Fundraising and Community Engagement
We recognise that equality and diversity extend beyond recruitment. Winners Recruitment actively supports local charities such as the Sunrise Centre and Hospice Cares through annual fundraising events, strengthening community support and inclusion.
7. Review
This policy will be reviewed annually to ensure it remains relevant, effective, and compliant with UK Equality Act 2010 legislation and best practice guidance.
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