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Winners Recruitment - Tax Evasion Policy
1. Purpose
The purpose of this Tax Evasion Policy is to ensure that Winners Recruitment conducts all business operations in full compliance with applicable tax laws and regulations. Winners Recruitment is committed to preventing tax evasion, facilitating tax transparency, and promoting ethical conduct across all areas of the business.
2. Scope
This policy applies to:
· All employees, directors, officers, and managers of Winners Recruitment. 
· All agency workers, consultants, and third-party partners acting on behalf of the company. 
3. Policy Statement
Winners Recruitment prohibits any form of tax evasion or deliberate facilitation of tax evasion by employees, clients, candidates, suppliers, or third parties. All individuals associated with Winners Recruitment must comply with both the letter and the spirit of tax laws.
Engaging in, encouraging, or ignoring tax evasion behavior is strictly forbidden.
4. Definitions
Tax Evasion:
The illegal, deliberate act of avoiding paying taxes that are lawfully due.
Facilitation of Tax Evasion:
Assisting, encouraging, or enabling another party to commit tax evasion, whether intentionally or through negligence.
Reasonable Prevention Procedures:
Adequate steps taken by the company to prevent tax evasion from occurring within or through its operations.
5. Responsibilities
5.1 Management
· Ensure procedures are in place to prevent tax evasion. 
· Promote a culture of legal and ethical compliance. 
· Provide appropriate training and resources. 
5.2 Employees and Representatives
· Must act honestly and comply with tax laws at all times. 
· Must not engage in or facilitate tax evasion. 
· Must report any suspicions or concerns immediately. 
· Must carry out due diligence on clients, suppliers, and partners as appropriate. 
5.3 Third Parties
· Must comply with tax legislation and this policy when acting on behalf of Winners Recruitment. 
· May be subject to audits, declarations, or checks before and during engagement. 
6. Risk Areas
Potential risk areas include, but are not limited to:
· Misclassification of workers or employment status. 
· Underreporting income. 
· Falsifying payroll or invoices. 
· Assisting clients or candidates with schemes designed to avoid tax. 
· Payments to unverified or suspicious bank accounts. 
7. Procedures to Prevent Tax Evasion
7.1 Due Diligence
Winners Recruitment will conduct due diligence on:
· New clients and suppliers. 
· Payment processes. 
· High-risk or unusual transactions. 
7.2 Training
Employees whose roles involve financial processes, payroll, recruitment operations, or contract negotiations will receive training on:
· Recognising tax evasion risks. 
· Reporting mechanisms. 
· Legal obligations. 
7.3 Reporting Suspicious Activity
Employees must report concerns immediately through the company’s internal reporting channels or directly to management. Reports may be made confidentially and without fear of retaliation.
7.4 Record Keeping
Accurate records will be kept of:
· Financial transactions 
· Contracts 
· Due diligence checks 
· Reports and investigations 
8. Consequences of Non-Compliance
Failure to comply with this policy may result in:
· Disciplinary action, including termination of employment or contract 
· Termination of relationships with third parties 
· Civil or criminal penalties 
· Financial consequences for the company and individuals 
9. Monitoring & Review
Winners Recruitment will regularly review this policy to ensure it remains compliant with current tax laws and best practices. 
10. Policy Approval
This policy is approved and endorsed by James Prentice – Director
Revised January 2026 
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